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Case Study: Globalisation, Redundancy and Australian Workers

Ben is a Network Administrator. 

He has been employed by a telecommunications company for the last 20 years.  

He is in his fifties and is highly skilled in his area of expertise.  

He works in a team of about 100 people.  A new manager is appointed to the team and he announces that all of the 100 jobs are going to be vacant and staff must reapply for their jobs.  

Those that are determined to be unsuccessful will be made redundant.  

At the same time there is also an announcement that about 300 jobs in the company are going to be performed from India.

